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Jenny Croxall
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e To offer a default investment option for members who do not want to make an investment
choice.

e To offer investment funds with reasonable annual management charges.

e To provide members with general information as to the purpose of each option and signpost
where to obtain additional information/guidance as appropriate.
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lifestyle strategies (Home Group Annuity Li?éétyle Strategy and the Home Grou:lp Cash Lifestyle
Strategy), additional defaults and the self-select range.

As a result of this review, the Trustees agreed to the following:

Updating the glidepath (for all lifestyles) to introduce an all-equity growth phase in order to expose
younger members to greater potential growth. The updated growth phase is as follows:

- 45% Home Group Global Equity Fund

- 45% Home Group Sustainable Equity Fund

- 10% Home Group Emerging Market Equity Fund

Updating the glidepath (for all lifestyles) to begin gradually switching out of the new all equity
allocation, as described above, from 15 years (as opposed to 10 years) to retirement and into the
Home Group Diversified Growth Fund.

Incorporating the BNY Mellon Global Dynamic Bond Fund into the Home Group Bond Fund alongside
the existing BlackRock Corporate Bond All Stocks Index Tracker. This change affects all lifestyles and
the self-select range.

Replacing the BlackRock (30:70) Currency Hedged Global Equity Tracker Fund with the BlackRock
MSCI Currency Hedged World Index Fund within the Home Group Global Equity Fund. This change
affects all lifestyles and the self-select range.

Making the Home Group Emerging Market Equity Fund available to self-select members (in addition
to being used within the growth phase of the default investment arrangement and the additional
lifestyle strategies). The Fund consists of the BlackRock Emerging Market Equity Fund.

Removing the BlackRock Consensus Fund and mapping members to the Home Group Diversified
Growth Fund.

Making the Home Group Pre Drawdown Fund (consisting of the LGIM Retirement Income Multi-Asset
Fund) available to self-select fund members.

Changes to the blended funds and the introduction of the Home Group Emerging Market Fund to
the self-select fund range took place on 1 April 2025. The changes to the glidepaths of the default
and additional lifestyles took place on 6 June 2025. The launch of the Home Group Pre Drawdown
Fund is scheduled for October 2025. Further details on the implementation of these changes will be
documented in next year's Statement.
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Chair of Trustees

Date:  20/10/2025

For and on behalf of the Trustees of the Home Group Pension & Life Assurance Scheme
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Following the DWP's consultation response and outcome regarding Implementation Statements on 17 June 2022, guidance was produced which is
effective for all scheme year ends on or after 1 October 2022. The Guidance requires trustees to include a description of what they believe to be a
significant vote within the Implementation Statement. The voting information should also include details explaining why each vote has been categorised
as most significant, what the vote was, and why the manager voted in the way it did.

The Trustees had previously agreed to focus on the areas set out in the “Most Significant Votes” section later in this Statement for the Scheme. The
Trustees have selected these areas as they believe them to be the financially material in terms of both risk and opportunity and/or carry most reputational
risk and, as a result, areas of focus that are in members’ best interests.

For reference, the suggestion is to give more focus to fewer topics with appropriate strength, than to too many topics, which may lead to low impact in
the end. All topics selected by the Trustees are closely linked to UN Sustainable Development Goals (“SDGs").
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Emissions and
Progress Towards

e o st 5 g
company's plan to manage their

o

strategy in the context of a
transition to a low-carbon economy

Environmental (E) —
Climate Change
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acknowledge the substantive
progress the company has made in
respect of climate related
disclosure over recent years, and

Approve the Shell LGIM view positively the i
Shell Plc 0.33 21/05/2024 Against Pass Energy Transition commitments made to reduce Eg::ﬁgg%‘ﬂ:a -
Progress emissions from operated assets g
Home Group and oil products, the strong position
Diversified . ta.kem on tackling methane
Growth Fund emissions, as well as the pledge of
(LGIM Diversified not pursuing frontier exploration
Fund) activities beyond 2025.

A vote against is applied due to the
lack of independent directors on
the board. Independent directors

bring an external perspective to the

T“‘ga Motor | 319 18/06/2024 Against Pass ?e"';""j\ﬁ:.ﬂ' board. Bringing relevant and | Govemance (G) - DE&I
IR OYHOE, AN suitably diverse mix of skills and
perspectives is critical to the quality
of the board and the strategic
direction of the company.
16

* Of the holdings information provided (the fop ten holdings in the Fund as at 31 March 2025), only two companies appeared in the voting data. Significant votes for both are shown

Nates: LGil dlo not explisitly communicate their voles to management ahead of the votes. LGIM's policy on this is as follows: LGIM publicly communicates its vole instructions on its website with the rationale for all votes against
ranagement. It is LGIM'S policy not to engage with their investee companies in the thrze weeks prior to an AGM as their engagement is not limited to shareholder meeting fopics.
BlackRock do not report where they voted against management the intent to the company ahead of the vote.

Next steps following the votes

LGIM - LGIM do not publicise their next steps following the outcomes of individual votes. LGIM’s policy is as follows: LGIM will continue to engage with
their investee companies, publicly advocate their position on this issue and monitor company and market-level progress.

BlackRock - BlackRock do not provide detail of the future steps to be taken in relation to the outcome. Instead, BlackRock’s policy on the next steps
following the outcome of votes is as follows:

Generally, BlackRock Investment Stewardship supports the vote recommendations of the board of directors and management. When they determine it
is in their clients’ financial interests to convey concern to companies through voting, they may do so in two forms: they might not support the election of
directors or other management proposals, or they might not support management's voting recommendation on a shareholder proposal. In scme cases,
companies may request an engagement after a shareholder meeting to provide additional clarity.

17
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Page 18

BlackRock Investment Stewardship identifies and prioritizes companies for engagement based on several factors, including but not limited to, identified
or potential material financial risks, aggregate client exposure, corporate developments, changes in regulation, or geopolitical or environmental-related
developments that could impact a company’s operations. BlackRock determine engagement would be helpful to further understand a company’s
situation after assessing its disclosures. BlackRock value the opportunity to listen to company leadership, which enhances BlackRock's understanding
of their business models, ensuring that their proxy voting decisions are based on a comprehensive view on company practices and priorities.

In these conversations, BlackRock do not direct companies on how they should manage their business. That responsibility lies with management, with
input from the board
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ingredients to manufacture its pfoducls. The companyf’s Positive Agricult"ure agendé is deswgnéd to address risks such as freshwater scarcity and soil
degradation.

From engagement as well as the company's disclosure, BlackRock also learned that PepsiCo is striving to mitigate natural capital-related risks across
its value chain. PepsiCo is committed to expanding biodiversity-related disclosure and are assessing how they might incorporate the Taskforce on
Nature-related Financial Disclosures (TNFD) into future reporting as they seek to comply with other requirements, such as ISSB and the Corporate
Sustainability Reporting Directive (CSRD).

Outcome

BIS did not support the natural capital-related shareholder proposal at PepsiCo's May 2024 AGM, which received ~18% shareholder support. In their
assessment, PepsiCo's existing disclosure on these issues is robust and the company has policies and practices in place to manage material natural
capital-related risks and opportunities.

Source: BlackRock Annual Stewardship Report 2024
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LGIM Engagement Case Study: Darling Ingredients

Background

Darling Ingredients is a US-based, animal by-products rendering business. LGIM'’s Active Investment team engaged with the company due to its weak
‘health and safety’ score within their ESG Active View proprietary research tool. It scored poorly on some associated metrics and had two staff fatalities
—one in 2022 and one in 2023. Sustainalytics rated the company as a level 2 for controversy. In their engagement, LGIM wanted to gauge whether
this is a systemic issue for the company, and to understand the steps it had undertaken to improve standards.

Engagement

LGIM first contacted Darling about this issue in September 2024, which led tc a video conference call with a member of the investor relations team and
the director of sustainability. From this mesting, LGIM understood the company expanded during 2024, which led to the number of employee health
and safety incidents recorded over the period exceeding the targeted goal.

Darling also indicated this number for the US was better than in the previous year, and that there is a meaningful difference if we separate the base
business from the acquired one. The company has added a vice president of safety, refreshed its strategic safety operations plan, including
implementing a stop work program — which allows for any employee to call for work to stop if they observe risky behaviour — and invested in safety
management software.

Finally, the company shared that its executive compensation is linked to sustainability initiatives (which include health and safety). However, it did not
explicitly disclose the breakdown of this compensation link and whether there are any ramifications if there is a fatality.

Outcome

LGIM aim to follow up with the company in the third quarter of 2025 to track its progress towards improved metrics, examine the impact of hiring a
safety manager, and see if there have been any further incidents.

Following their engagement, LGIM were able to remove Darling from the restricted list for some ESG funds for two key reasons. Firstly, they saw an
improvement in Darling’s overall ESG score, which was the original trigger for the review. Secondly, following their conversations with the company,
they are comfortable that its employee health and safety incident rates are not reflective of systemic issues. LGIM understand that its acquisitions can
skew the numbers and note the improvements it has made around dedicated personnel focused on the issue.

Source: LGIM Active Ownership: 2024
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