Hucknall Neighbourhood Board Meeting (18 September 2026) 
Accessible Detailed Summary of the PowerPoint presentation made to the Board 

Introduction
The Hucknall Pride in Place programme is a long-term opportunity to invest up to £20 million in Hucknall over 10 years. Local residents, community organisations and partners will help determine the priorities for this investment. 
The programme aims to create thriving places, strengthen communities and give residents greater influence over local investment decisions. Funding may support both physical improvements, such as parks, buildings and public spaces, band community activities, including youth programmes, health initiatives, events and skills projects. 
This presentation was prepared for the inaugural Hucknall Pride in Place Neighbourhood Board meeting on Friday, 18 September 2026. The meeting introduced the programme, established how the Board would operate and considered the evidence and early community feedback that will inform the Pride in Place Plan. The information below provides an accessible, slide-by-slide account of the presentation.
Slide 1 – Welcome and Purpose of the Meeting
The first Neighbourhood Board meeting marked the beginning of the Hucknall Pride in Place programme. The meeting focused on welcoming Board members, introducing the programme and beginning to establish the foundations for the next 10 years. Over that period, the Board will help shape how up to £20 million is used to deliver lasting benefits for Hucknall’s residents and communities. 
Slide 2 – Meeting Agenda
The meeting was divided into five sections:
1. Welcome and introductions, including an introductory exercise. 
2. Governance, covering roles and responsibilities, the Board’s Terms of Reference, Declarations of Interest and the Code of Conduct. 
3. Programme overview, including the programme boundary, available data, key milestones and emerging themes. 
1. Community engagement, covering activity completed so far, possible community engagement grants or projects, and a proposed Meet the Board event. 
2. Future meetings, including meeting frequency and practical arrangements. 
The intended outcomes were a shared understanding of the programme, confirmed governance arrangements and clear next steps. 
Slide 3 – Intended Outcomes
The meeting aimed to introduce the Neighbourhood Board and explain the Pride in Place programme. Members were also asked to review the available evidence, understand the community engagement completed so far, identify emerging themes and discuss the next steps. The meeting was not intended to select individual projects. Its purpose was to develop the Board, evidence and potential priorities needed to prepare a strong long-term plan.
Slide 4 – Governance & Responsibilities
The Neighbourhood Board will lead the programme’s vision and plan, align investment with community priorities, and work with residents and partners to deliver and monitor projects. Ashfield District Council is the accountable body for the programme. This means it is responsible for financial management, governance, administration, reporting, programme management and support for project development and delivery. The local Member of Parliament is a Board member and will champion community priorities, support engagement and promote the programme locally and nationally. The Board’s work will be guided by community-led decision-making, transparency, accountability, collaboration, openness and integrity. 
Slide 5 – The Investment Opportunity
The Pride in Place programme offers Hucknall up to £20 million over 10 years. 
Its three broad objectives are:
· Creating thriving places and lasting local change. 
· Developing stronger communities, priorities and partnerships. 
· Giving residents greater control over local investment decisions. 
The funding is divided between approximately £12.4 million of capital funding and £7.2 million of revenue funding. Capital funding generally pays for physical assets and improvements, while revenue funding supports activities, staffing, engagement and programme delivery. 
Slide 6 – Funding Timetable
The Phase 2 funding profile totals £19.6 million, consisting of £12.426 million in capital funding and £7.174 million in revenue funding. Approximately 63% is capital funding for buildings, public spaces and infrastructure, while 37% is revenue funding for community activity, engagement, staffing and project delivery. 
Funding begins at a comparatively low level before increasing:
· 2025/26: £150,000. 
· 2026/27: £391,000. 
· 2027/28: approximately £1.36 million. 
· 2028/29: approximately £2.15 million. 
· 2029/30 to 2035/36: approximately £2.22 million each year. 
Funding will be released annually, and allocations after 2028/29 remain subject to future government spending reviews. 
Slide 7 – Eligible Uses of Funding
Capital funding could support:
· Community buildings and facilities. 
· Parks, play areas and green spaces. 
· Town-centre and public-space improvements. 
· Community, heritage and cultural assets. 
· Sports and recreation facilities.
· Infrastructure supporting regeneration and community use. 
Revenue funding could support:
· Community engagement, consultation and events. 
· Youth, health and wellbeing programmes. 
· Skills and employment projects. 
· Volunteering and community development. 
· Support for local community groups. 
· Staffing, feasibility studies and project-development work. 
This flexibility allows the Board to combine physical regeneration with activities that support people and communities. 
Slide 8 – Hucknall Programme Boundary
The agreed boundary reflects how residents live, work and access services. It includes important community facilities, neighbourhood centres, the town centre, Broomhill and Butler’s Hill. Approximately 12,000 residents live within the boundary. Including the town centre recognises its role as a centre for employment, services and community activity. The boundary also creates a connected area in which the programme can address deprivation and inequality. Although a formal boundary exists, the Board may fund activity outside it when there is a clear benefit for residents living within the programme area. 
Slide 9 – Programme Milestones
Work completed by the time of the meeting included initial engagement, preparation of an engagement plan and establishment of the Neighbourhood Board. The Board membership and boundary were submitted to the Ministry of Housing, Communities and Local Government on 28 August 2026. Current activity included the community survey, wider engagement and development of the Board’s governance arrangements. 
The key dates presented were:
· Survey closing date: 18 September 2026. 
· Analysis of engagement findings: September and October 2026. 
· Launch of Phase 2 consultation: October 2026. 
· Plan development: December 2026 to February 2027. 
· Submission of the Pride in Place Plan: 26 February 2027. 
NB: Following a discussion by the Board, it was agreed to extend the survey beyond the 18 September 2026. 
Slide 10 – Employment, Skills and Opportunity
The government data on this and the following two slides relates to the original, smaller Hucknall Westville area rather than the wider Pride in Place boundary. In Westville, 22.8% of residents received Universal Credit, compared with 17.8% in Ashfield and 15.4% across England. The proportion of residents with no formal qualifications was 23.7%, compared with 18.1% nationally. Only 38.8% held Level 3 or higher qualifications, compared with 50.8% across England. These figures indicate local challenges relating to employment, skills and educational attainment, although they cover only part of the wider programme area. 
Slide 11 – Health and Wellbeing
In Westville, 77.7% of residents described their health as good or very good, compared with 82.2% across England. The proportion recorded as long-term sick or disabled was 6.7%, compared with 5.7% in Ashfield and 4.1% nationally. Working-age residents aged 25 to 64 formed the largest population group at 52.8%. Children aged 0 to 15 accounted for 20.8%, residents aged 65 or over for 16.3%, and young adults aged 16 to 24 for 10%. The evidence suggests that long-term health conditions may affect local wellbeing and people’s ability to participate in employment. 
Slide 12 – Community Safety and Social Trust
Westville recorded higher figures than England for violence and sexual offences, shoplifting, possession of weapons, and criminal damage and arson. The difference was especially noticeable for violence and sexual offences, at 38.7 in Westville compared with 35.8 in England, and possession of weapons, at 2.1 compared with 1.0. 
A social-trust indicator was −19.9% for Hucknall, compared with −11.2% for Ashfield and −3.1% for England. The social-trust figure was a modelled estimate rather than the result of a direct survey of Hucknall residents. It should therefore be considered alongside residents’ experiences, stakeholder feedback and local engagement findings. 
Slide 13 – Wider Boundary Evidence
Ward-level information provides a broader picture of Hucknall Central and Hucknall South. Hucknall Central had a population of 7,651, while Hucknall South had 8,167 residents. Universal Credit claimant levels were 28.7% in Central and 22.8% in South, compared with 22.5% across Ashfield. Private renting was more common in Central, at 23.7%, while council housing was more common in South, at 15.4%. In April 2026, Central recorded 92 crime incidents, compared with 65 in South. Violence was a major category in both wards.The ward profiles demonstrate that different parts of Hucknall experience different pressures and may require different responses. 
Slide 14 – Initial Community Survey Findings
The survey had received 126 responses by 27 August 2026 from residents, businesses, community organisations, volunteers, education providers and people working in Hucknall. Overall, 63% of respondents reported feeling proud of Hucknall or having a sense of belonging. However, 18% felt neutral or indifferent and 13% did not feel proud of Hucknall. A total of 68% participated locally, had a reliable community network or described themselves as actively involved. Conversely, 17% knew people locally but rarely participated, while 9% felt completely isolated or disconnected. 
Slide 15 – What People Value about Hucknall
The most valued aspect of Hucknall was family connections, selected by 54% of respondents. This was followed by parks and green spaces at 52%, a sense of community at 48%, the town centre at 29% and the leisure centre at 22%. Other positive themes included public transport and motorway connections, local sports, community events, volunteering, heritage and strong family roots. The findings indicate that residents particularly value Hucknall’s relationships, community spirit, green spaces, identity and accessibility. 
Slide 16 – Emerging Community Themes
Five broad themes were emerging from the survey:
1. Young people, sport and recreation: More activities, improved sports facilities and safe social spaces for children and young people. 
2. Parks and green spaces: Better play areas, maintenance, cleanliness, seating and community use of outdoor spaces. 
3. Town-centre renewal: Improved shopfronts, fewer vacant premises, more independent businesses, better markets and cleaner streets. 
4. Safer communities: Action relating to antisocial behaviour, illegal bikes and e-scooters, drugs, graffiti, litter and safety in public spaces. 
5. Facilities and social connection: More youth clubs, community hubs, activities for older residents, volunteering opportunities and support for isolated people. 
These themes were early indications from engagement and had not yet been adopted as final programme priorities. 
Slide 17 – Engagement Programme
Engagement completed during 2026 included listening groups in Butler’s Hill and Broomhill, MP engagement events, Hucknall Fest, the Hucknall Heritage Network and the Ashfield Food and Drink Festival. The Phase 1 community survey ran during August and September 2026, alongside continuing stakeholder discussions. Proposed future activity included a wellbeing roadshow, a Meet the Board event, Phase 2 consultation and project prioritisation. The engagement approach uses online and paper questionnaires, community events, workshops, stakeholder discussions and targeted work with groups that might otherwise be under-represented. The intention is for local people to influence the programme’s priorities, proposed projects and investment decisions. 
Slide 18 – Questions for Discussion 
Board members were asked to identify local groups, organisations and networks that could participate in the consultation. They were also invited to consider whether grants or community-led projects could help organisations involve a wider range of residents. The Board was asked to discuss the purpose and format of a future Meet the Board event. 
Slide 19 – Future Board Meetings
The final discussion concerned how the Board should operate in future. Members were asked to agree their preferred meeting frequency, suitable days and times, and whether meetings should take place in person, online or through a hybrid arrangement. They were also invited to suggest additional subjects for future meeting agendas.





